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What Does It Take to
Recruit a Talent ?



https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/the-real-costs-of-recruitment.aspx
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Value Proposition
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Data Verification & Trustworthiness
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Market Opportunity

$200 billion TAM



Business Model

Monitizing
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OUR PROJECT MILESTONES

Juniors
Employment

Seniors

Internships
Employment



Get ntouch

Ahmed Amine T -9 E\ Mahdi
LAHLOU S (TSR KABBOU

CS- Student R AN Ved- Student
Communication & | e - S leadership &
Marketing L0 O 8 creativity

R i

Othman
Abdeljalil

CS- Student
Critical Thinking




