


Meet Alaa.

He’s a super good developer, but his 

CV is meh...

Given the opportunity, he would make 

a great addition to any team.

The average mis-hiring rate for tech position is 18%



Meet Nidal.

He has a recruiting agency at 

Casablanca.

He’d love to hire awesome developers 

for his clients, but he has no technical 

expertise to judge them accurately.

The average candidates per junior developer position is 250,
yet they only look at 35 candidates before taking a decision



A technical barrier 
makes it hard for Nidal 
to filter his candidates



JobZilla goal is to

SIMPLIFY THE 
HIRING PROCESS
for both recruiters and 
candidates.



The world needs more developers 
than ever, we’re on a market that 
keeps getting bigger.

Projected growth for

SOFTWARE 
DEVELOPERS IS 
57% BY 2026



Our Competition

Other companies on this space ⇒we’re solving a real problem

No monopoly yet ⇒ existing opportunity for newcomers



Why JobZilla ?

● Anti-cheating measures on all our tests.

● Unlimited tests per subscription (competitors charge per 

test).

● Simplest platform to use, for both the recruiter and the 

candidate.



Revenue Strategy

Recurring Subscription

Great for increasing CLTV, but might 

cause lower conversion rates.

A better option later on, at scale.

One-time Purchases

Reduce risks for potential clients, 

causes easier onboarding.

Pretty good at our early stage.



Acquisition Strategy

● Cold emailing/calling at the start, not 

scalable but it’s good for validation

● Organic traffic using inbound marketing, 

we’ll focus on SEO, LinkedIn, and Twitter.



Campaigns ListSHOWCASE:

Your service is accessible at: www.jobzilla.tech



Campaigns EditorSHOWCASE:

Our service is accessible at: www.jobzilla.tech



Candidate’s TestSHOWCASE:

Our service is accessible at: www.jobzilla.tech



Pilot programs

<Future is Loading...   />



Our team

We were a team of four. Over the last six month the 
three other members moved, some due to personal 

reasons, some due to Covid-19. 

Right now I’m looking for new people who can work 
with me, I have a few leads and I’d appreciate it if you 

can help me on my search.



THANK YOU FOR 
YOUR TIME, WE 
APPRECIATE IT!


